sentation of the bill for the President' s signature are necessary for a bill to become law (Johnson, 2(03) . The authority of the regulatory agency responsible for ensuring that the law is implemented is generally established in the original statute, but may be authorized in laws subsequently enacted.
The term legislation refers to the laws (also termed statutes) enacted by the legislative body and the regulations (or rules) issued by the authorized regulatory agency that also have the force of law. After being enacted, laws are communicated to the public through various publications. General and perm anent U.S. laws are consolidated and cod ified in the U.S. Code where they are arranged under 50 title headings according to subject matter. Notices, rules, and regulations of the federal agencies responsible for enforcement of these laws are among the documents published on a daily basis in the Federal Register and consolidated annually in the Code of Federal Regulations (CFR). These annual consolidations incorporate any amendments to the law or regulatory revisions enacted since the last codification. Legislative and regulatory publications are among the materi als published by the Government Printing Office and are accessible at ww w.gpoaccess.gov/. Another resource for current inform ation on federal laws and regulations is the Library of Congress' legislative Internet site, THOMAS (http://thomas.loc.govl) . Access to legislative inform ation is also available at the U.S. Government's Official Web Portal (http://www.firstgov.gov/) .
State laws and regulations are similarly enacted, communicated, and consolidated. Internet access to state legislative and regulatory documents is generally available through each state's website. A starting place for individuals unfamiliar with these websites is the State Government link on http://FirstGo v.gov. Through this site, one can access each state's home page. On the state's home page, occupational health nurses can use links to government, legislation , laws and rules, agency listings, and similar portals. The majority of these sites have search tools to assist occupational health nurses in finding a particular law or regulation; however, nurses must use these search tools cautiously to avoid finding volumes of unwieldy listings. Regulatory agencies also have links or guides to their particular regulations to allow for access of relevant information.
It is important to note that the legislative process is often iterative for any given regulatory topic and that enforcement may be influenced by varying factors. The overall regulatory process is depicted in the Figure. Understanding this process and structure is critical to determining which laws, agencies, and regulations are applicable to an occupational health nurse's particular practice setting.
NURSING PRACTICE LAWS AND REGULATIONS
The process structure described in the previous section is essentially the same for the laws and regulations that specifically affect occupational health nursing. Nursing practice in the United States is regulated by each state and territory. The law goveming nursing practice in each state is generally known as the Nurse Practice Act (NPA). NPAs define nursing practice and its extent and limitations within each state. The NPA protects and defines the types of nursing licenses recognized in the state and sets both the requirements to secure licenses and the process for disciplinary action. A statement
Steps in the Regulatory Review Process
• Identify laws and regulations applicable to the occupational health nurse's specific practice setting.
• Using trusted sources, review each identified law and regulation for relevant elements.
• Document key elements; include reference citations.
• Regularly review identified laws and regulations and update documentation. The BON or other authorized agency in the occupational health nurse's practice state is the primary resource for questions about the scope and specifics of nursing practice in that state. The website (www.ncsbn.org) of the National Council of State Boards of Nursing, a not-for-profit organization of U.S. Boards of Nursing that promotes regulatory excellence, provides contact information for all state BONs as well as other useful information on nursing practice regulations. With few exceptions, the contact information includes a website for each BON or other nursing regulatory agency. Links to states' legislative and regulatory information are conveniently compiled on the BON or agency website. These sites often include links to forms, applications, and additional practice information. Familiarity with the information provided by the state BON is key to building a strong framework of regulatory review.
REGULATORY REVIEW PROCESS
The regulatory review process (Sidebar) begins with identifying those laws and regulations applicable in the occupational health nurse's practice setting. Applicability is based on considerations such as the geographic location of the practice setting, the type of industry in which occupational health services are provided, actual and potential workplace hazards, employee demographics, and the range of occupational health services provided. When identified as applicable, the content of each law and regulation is reviewed for relevant elements (e.g., purpose and scope, definitions, regulatory requirements, implementation dates). Key elements are documented, along with reference citations, and a schedule for regular review and updating is created. Detail in the documentation can vary from simply noting the citations of relevant sections of the law or regulation to including highlights or summaries of the Citation: Text regulatory text. The basic notation allows for easy review and updating of regulatory changes; more extensive documentation can serve as the basis for implementation protocols and compliance reviews. When the law or regulation is complex or has many regulatory elements, the title or section citation can be listed along with a notation indicating the availability and location of additional materials. Tables 1a and 1b provide examples of documentation outlines.
Nursing Practice Legislation
To identify the scope of laws and regulations governing occupational health nursing practice, the occupational health nurse must begin with the laws and regulations that apply to nurses regardless of the setting in which they practice. Understanding the laws and regulations governing occupational health nursing practice is necessary.
Consideration of the occupational health nurses' practice locations and roles is a key factor in determining which laws and regulations are applicable. Which govemment agency is the regulatory authority for nurses practicing? Is the occupational health nurse practicing nursing in more than one state? If so, is additional licensure required? The multi-state licensure compact allows nurses to be licensed in one state and practice in others subject to each state's nurse practice laws and regulations. Currently, 21 states have enacted the RNILVN compact (3 have not yet implemented), and 2 states have agreed to recognize APRN licensure across state boundaries (National Council of State Boards of Nursing, 2005b) .
What activities are encompassed in the occupational health nurse's role? Are those activities within the scope of nursing practice as defined by the state NPA? Do these activi-40 ties require licensure as an advanced practice nurse? Are elements of the state's Medical Practice Act (some states may have a separate practice act for osteopathic medicine) or Pharmacy Act relevant to any of the occupational health nurse's roles or activities? The answers to these questions are found within each state's legislative and regulatory documentation. When reviewing any law or regulation, such as the NPA, it is recommended that the section listing be read first so irrelevant parts can be omitted. For example, it usually is not necessary to read the details of the board's duties, meetings schedules, and requirements for educational institutions in the NPA.
State NPAs define nursing practice and may describe the activities nurses are permitted and not permitted to perform and those activities nurses may perform only in certain circumstances. For example, the law may state that nurses with special training or licensing may prescribe medications; nurses may administer prescription medications when a physician is not present only under a written protocol that provides specific instructions for the nurse; and nurses may be allowed to administer immunizations only when a physician is present. Although occupational health nursing practice is generally not specifically referenced in the NPA or BON regulations, elements applicable to occupational health settings may be included (e.g., references to ambulatory care settings or activities included in the occupational health nurse's role).
The occupational health nurse can also refer to elements such as the delegation of nursing activities to non-nursing personnel and professional standards of practice. Regulations may identify activities that can be delegated and to whom they may be delegated. The training and qualifications of the individual to whom the activity is delegated are key. For example, in occupational health nursing, this regulation may be appli- Many of the NPAs and regulations either include definitive standards of practice (e.g., Massachusetts, Texas, West Virginia) or use general references to professional standards of practice (e.g., Oklahoma, Maine). Occupational health nurses' awareness of these elements is necessary to ensure they are meeting the required standards.
In reviewing the NPA and BON regulations about licensure, several questions may arise. Does the law or regulation require periodic license renewal? If so, how often (e.g., annually, biennially), and what is the process? Does the law require any continuing education activities? If so, what are these activities? How should these activities be documented? Is any other information in the law or regulation about nursing practice applicable to the occupational health nurse's role and activities? For example, are occupational health nurses required to display their nursing license in client care areas or to wear an identification badge (e.g., California, Texas)?
Regulations related to advanced practice may include additional definitions, requirements for collaborative practice agreements and prescriptive authority, continuing education, and separate application procedures. Occupational health nurses should also investigate practice restrictions related to geographic areas and practice locations, recordkeeping requirements, and quality assurance elements (e.g., requirements for chart reviews).
The occupational health nurse should document the key elements of the applicable state nursing laws and regulations using simple worksheets or tables. The detail included in the documentation can vary and is determined by how the occupational health nurse will use the documentation. The nurse must review and update the documentation regularly, noting any revisions, additions or deletions. The state BON or other authorized agency usually posts regulatory changes on their websites. State chapters of professional nursing associations, including the American Association of Occupational Health Nurses, may also track legislative revisions and provide regulatory information.
Case Examples
The regulatory rnoiew processfor nursing practice legislation is denwnstrated in thefollowing case example. lK and L.c. are registered nurses providing comprehensive occupational health programs and services at a manufacturing facility located in Connecticut. L'C, also oversees occupational health servicesfor employees at a smaller facility in New York State, providing case management services and regularly visiting the facility to provide health screenings, health education, and other programs for the employees. Both nurses are licensed in Connecticut, so they begin their investigation by exploringthe government website for the state. Not finding a listing for the State Board of Nursing,theygo to the NationalCouncilof State Boards of Nursing website and check ConnecticutBON contact information. They find a link to a websitefor Connecticut's Departmentof PublicHealth whichhas regulatory authority for nursing in Connecticut. Exploring the Department of Public Health's website,they see thatwithinthe Departmentof Health, The Officeof PractitionerLicensingand Certification, a unit of the Department's Bureau of Healthcare Systems, licenses and certifies individual health care practitioners. Boards of Professions are the responsibility of both the Office of Practitioner Licensingand Certification and the Divisionof HealthSystems Regulation. They note that nursing regulations are included in the compilationof regulations pertainingto publichealth maintainedby the Departmentof PublicHealth.
Through site links, they find that procedurally, licensing and renewal is handled by Connecticut's web-basedLicensing Center,which provides access to nursing regulations and links to downloadable application forms.Usingthat site's searchtool, they identify the state's NPA, ConnecticutGeneral Statue Part 378 Nursing(ConnecticutGeneralAssembly, 2(05). In reviewing the statute, they find sections covering such elements as definitions, scope of practice, licensingqualifications and fees, scope of practicefor advancednurse practitioners, and improper professional conduct. Reading the sections on the Board of Examiners for Nursing,they learn that the Board consults with the Department of Public Health in relation to nursing educationand training, approvesnursingeducationprogramswith the consent of the Department, administers federal funds for nursing education, and has jurisdictionrelated to complaintsabout nursing conduct that does not conform to acceptable professional standards (Sec. 20-90 and Sec. 20-99).
Returning to the Department of Public Health's website, they locate, first through the Programs and Services link and then through a link to the Public Hearing office (a unit supporting the state's professional boards), a web page with information about the Board of Examiners for Nursing. This page provides contact information,links to licensing information, and linked listings of nursing regulations (Connecticut Department of Public Health, 2(05). Having identified the applicable Connecticut nursing practice laws and regulations, lK. and L.c. continue their review by documenting key elements of the NPA: the definition of nursing practice in Sec. 20-87a. Definitions. Scope of practice; and the description of unprofessional conduct in Sec. 20-99(b). Improper professional conduct. Prohibited conduct. Next, the nurses explore the list of nursing regulations and find that those listed are not relevant to their nursing practice. Finally, they examine the licensing renewal process to determine any continuing education (none required for registered nurses), or other requirements (e.g., fee, completion of renewal form) for maintaining an active nursing license in Connecticut.
Because Connecticut and New York are two states that have not yet enacted legislation authorizing the RN Nurse Licensure Compact (licensure is required in both states), L.c. 42 must also identify and review the New York State NPA and nursing regulations to determine if licensure is required for the occupational health nursing responsibilities (i.e., oversee occupational health services, provide case management services, make regular visits to provide health screenings, provide health education and other programs to employee) performed at the New York facility. If licensure is required, L.c. would review and document key elements of the New York State NPA and nursing regulations.
Occupational Health Nursing Practice Legislation
After the basic nursing practice regulatory foundation has been established, the occupational health nurse identifies and reviews the broader occupational health laws and regulations. Considering an occupational health nurse's practice setting is key to determining which laws and regulations are applicable. Elements of the practice setting to consider include location, type of industry, actual and potential workplace hazards, employee demographics, and occupational health services provided.
In the United States, a number of federal laws and regulations affect occupational health nursing practice. Occupational health nurses should evaluate the applicability of these laws and regulations for specific practice settings (Table 2) . Although some of these laws and regulations may be generally applicable to workers and workplaces, the type of industry in which the occupational health nurse practices often affects which laws and regulations are applicable, and may indicate additional legislation requiring review. Occupational Safety and HealthAdministration (OSHA) standards are categorized by separate standards for General Industry (e.g., retail, wholesale, and manufacturing establishments), and may apply to any industry when more stringent or supplemental industryspecific standards exist (OSHA, 2005a) (e.g., construction and maritime industries). Standards and regulations of other government agencies may also be applicable (e.g., the Food and Drug Administration for manufacturers of food products, pharmaceuticals,and health-relateddevices; the Nuclear RegulatoryCommission for NRC licensees;the FederalAviation Administration and other agencies of the Department of Transportationfor the transportationof raw materials and finished products). Each federal agency is required to develop an effective and comprehensive occupational safety and health program consistent with the Occupational Safety and Health Act (U.S. Department of Labor (2005) . Although employees of state and local government are not covered under OSHA, they may be covered by state OSHA programs or other state plans. Occupational health nurses providing services for employees of government agencies must look to regulations applicable to public sector workers.
It is important to pay attention to worker and workplace dynamics when considering which standards and regulations are applicable because agency regulations and standards also may apply based on the worker's position or job tasks, or potential job hazards (e.g., construction work in a general industry setting, marine or pipeline workers in a chemical company,jobs requiring a cornmercialdriver's license, workers in a manufacturing setting with potential exposure to radiation).
The types and content of occupational health programs and services should also be considered. Clinical Having identified the relevant federal laws and regulations, the occupational health nurse investigates state and local laws and regulations applicable to the practice setting. Is the practice setting located in an area covered by a state OSHA plan? Currently, 22 states and jurisdictions are operating complete state plans (i.e., covering both private sector and state and local government employees), and 4 of them (i.e., Connecticut, New Jersey, New York, the Virgin Islands) operate plans covering public employees only (OSHA, 2005b) . Are there any local laws and regulations that need to be included in the occupational health nurse's review? The occupational health nurse can review state and local government and agency websites for legislation such as state OSHA plans which may have additional or more stringent requirements, as well as regulations related to requirements for facility licenses, injury and illness reporting, recordkeeping, and privacy and record confidentiality. The occupational health nurse should review each identified law and regulation and the guidance documents provided by the agency or other trusted sources. AAOHN's website offers information and links to a variety of legislative resources.
Many agencies have links directly to the codified regulations. The nurse can scan the table of contents to identify relevant sections; review scope, purpose, and definitions; identify implementation dates; and find any requirements applicable to the practice setting. Is the practice setting covered within the scope of the regulation? Does the regulation apply to all employees or only those in particular jobs or with specific exposures? What is required for compliance? Are preexisting programs considered when assessing compliance? Does the rule require different elements at different times (e.g., initial and ongoing health surveillance)? Are there training requirements for those providing the required elements (e.g., Breath Alcohol Technician training for Department of Transportation alcohol testing)? Are there recordkeeping requirements? Partnering with colleagues in other disciplines ensures all elements are thoroughly reviewed and plans for compliance cover all aspects of the requirements. If occupational health nurses use materials provided by non-agency sources, they should verify that the material is current and includes existing revisions and updates. It is best to use only trusted sources (e.g., government agencies, professional associations) when reviewing standards and regulations.
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Case Example Continued
The regulatory review process for occupational health nursing practice legislation is demonstrated in the following case example. Beginning their review of occupational health laws and regulations, J.K. and L.c. consider their facility locations in the states of Connecticut and New York, type of industry, jobs and tasks, the actual and potential workplace hazards, and occupational health services they provide. They focus initially on federal regulation and, using the listing in Table 2 as a starting place, they identify the laws and regulations applicable to their practice including: • Type of industry-Manufacturing: OSHA General Industry Standard (29 CFR Part 1910); and OSHA Recording and Reporting Occupational Injuries and Illnesses (29 CFR Part 1904 3 Consideration of the occupational health nurse's practice setting (e.g., location, type of industry, actual and potential workplace hazards, employee demographics, occupational health services provided) is key to determining which of the numerous federal , state, local, and industry-specific laws and regulations are applicable in the particular practice setting.
PERIODIC REVIEW AND UPDATE
Occupational health nurses must review documen tation at regular intervals, updating their documentation as needed. When the nurse has included references to a specific section of applicable laws or regulations in the documentation, it is easier to find regulatory changes. The nurse may hear about changes or additions to federal regulations in notices from AAOHN and other national occupational health groups. AAOHN also provides information on some state laws and regulations in its newsletter. State and local nursing associations may also publish notices about regulatory changes through their news-
SUMMARY
Occupational health nurses are challenged by the complexity of the laws and regulations governing their practice. Establishing a practice-based regulatory framework and applying an efficient review process simplifies that challenge. For those interested in expanding this framework beyond laws and regulations, a number of agencies and organizations that establish standards and recommendations relevant to the occupational health setting exist, such as the Centers for Disease Control and Prevention (www.cdc.gov), the National Institute for Occupational Safety and Health (www.cdc.gov/niosh), and the American Conference of Governmental Industrial Hygienists (www.acgih.org). Materials published by these agencies (e.g., the CDC "Adult Immunization Schedule;" NIOSH "Recommendations for Protecting Outdoor Workers from West Nile;" American Conference of Governmental Industrial Hygienists "Guide to Occupational Exposure Values," "TLVs®," and "BEIs®") are often of value to occupational health nurses and worth their attention.
letters and other publications. More often, websites are the prime location for publication of regulatory changes. Nurses may find it best to schedule periodic reviews of agency and association websites to check for revisions.
legislation Affecting Occupational Health Nursing
Identifying Relevant Laws and Regulations Thompson, M.G. AA OHN Journal 2006; 54(1), 38-45. A complex network of lawsand regulations governs occupational and environmental health nursing practice. Knowledge of these laws and regulations is fundamental to professional practice.
1
Contents for applicable regulations. They find a number of relevant sections and add them to their listing. They review each section documentin g citations for key elements, such as 19-13-D44 Industrial health facilities (a) Physical facilities, (b) Personnel, (c) Equipment, (d) Supplies, (e) Medical records, (f) X-ray services, (g) Drugs, (h) Discontinuation; Medical definition, purpose; Discontinuance of practice; 19a-14-50--Definitions.
A similar process of identification and review of applicable laws and regulations is performed for the New York state facility. Having completed their initial regulatory review, J.K. and L.c. determine that scheduling periodic reviews on a semi-annual basis will be adequate. They also plan to review more frequently the AAOHN and New York and Connecticut state websites to remain informed about regulatory activities.
